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Abstract

This research article aimed to study the level of Sufficiency Economy Philosophy
(SEP) of local goverment, to analyze different SEP level and characteristics of local
administrative LAO and to enhancing SEP application level. 18 local administrative organizations
(LAO) from 4 provinces were selected as samples by purposive sampling. This study
incorporated the following tools in data collection process; document analysis, focus
group discussion, in-depth interviews, and observation.

The major findings show that 2 agencies are at the top level, called “Inspiration”;
Kong Thanu Administrative Organization and Tha Manow Administrative Organization.
12 agencies are at the second level, “Comprehension,” 4 agencies are not practicing
level, “Partial Practice”, and others are below the basic level. Indexes of SEP are able
to apply for both municipal and administrative organization and difference characteristic
of LAO in both context and organization because leader and staffs learn and understand

the indexes and can improve their works according to them.

Keywords: Sufficiency Economy Philosophy, Local sovernment, Public administration
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