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Abstract

At the moment, 54 higher education institutions in Thailand offer 62 programs
relating to community development and social development, all of which are
classified as social sciences and humanities. The majority of these programs are
designed to create graduates for the public, private, and self-employed sectors,
whereas positions in the government sector are directed to Community Development
Specialist. The purpose of this article is to provide information about education and
public labor market mismatches, particularly in the field of Community Development
Specialist. The data is gathered and examined using theory, empirical study, and Thai
social phenomena. According to credible observations, there are 3,644 and 2,945
graduates of community development programs during the academic year 2018 -
2019. Since 2019, the Community Development Department has held competitive
examinations for recruitment or placement as a Community Development Specialist
at the practitioner level for those who have completed a bachelor's degree in any
area. The analysis result of a dimension of a mismatch between education and career
requirements in the public labor market found that a horizontal mismatch has
reached 84.22 percent of hired workers. This information is useful to those in charge
of the program related to community development/social development to review the
program and course structure for producing graduates to public labor market.

Furthermore, students can use it to help them choose their own professional route.

Keywords: Education mismatch, Labor market, Community development specialist
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