Nssuywemaniwazdiaumans uninerdeunswuy ; 0 10 atuil 2 wquaneu - Ay 2563

34
Journal of Humanities and Social Sciences Nakhon Phanom University ; Vol.10 No.2 May - August 2020

sUuuuarudiiuslasseadaduvesdadeiidwanennnmdIanisinauvesag
IsaSsunseUsdasssuununandyfnuer lunansiussnideanile
The Linear Structural Relationship Model of Factors Affecting the Quality of
Work Life of Teachers in Phrapariyattidhamma School, General Education

Department in the Northeast

ind Towgaw' 211s wieadan’ Jalin aanune® wae wawnw @adesumiii’
Thip Ostngam," Waro Phengsawat,” Wannika Chalakbang® and Pornthep Steannoppakao®

Article History

Received : september 7, 2019
Revised : April 24, 2020
Accepted : April 27, 2020

UNANELD

vy
VU aa o

mMsAdunstilnguszasdiite 1) nuguuuuaudiiusiassaiudaduvesdedvidwmaronunmdinnsie
vo4n3lulssdsunszUsdRsssuununantyd@nunlunians Jusenideunie 2) ASIVFBUAIIUADAANBIYBIFULUUANEURUS
T,ﬂsaamL‘uaLawaaﬁmawaawamaﬂmmwmmmswmwuaqm‘luismauws yUidRsssuununansigydnwiluniany Tueenideanile
nssiiunsideuiieanituassszes fie szavusniumsifaunguuuy lnsms@nwienansuasemiddeiiiedesasdunival
AnseRadl 5z zﬁaauﬂun1soma)aa'ummaamé’awaagﬂuwﬁwLiums‘lmaLﬁunusmﬁau‘,aﬁ’unejuﬁuasmﬂg‘luim%‘au
wizdigRsssuununandfyfinwluniany fusenidsanile Insfinwn 2561 S1uau 497 U/AU FsluvapUAULULLIAT
dulszanna 5 5aU A1 MUNTENINN 0.22 89 0.89 LLa'Vﬁﬂ"lmmL%aﬁuﬁqaﬁmmﬁu 99 lngliasesidaya
melsunsudsagumeadiendaud fovay Anade dudsnvumasgiu Adudsydvdanduiusuuuiiosdu uay
Aasienuduiuslassasiadadu

NANITITENUIN 1) sULmummé’uﬁ’uﬁ“[ﬂsaa%'mL%qLé’uﬂuaq{]a*{Taﬁziwasiaﬂmmw%‘?mmiﬁwywaaﬂﬂm‘%‘ﬂu
wirUidRsssuununansiyfine Usenausae 5 Jade Ao usseammesdnis Sausssussdnis anufianelaluaiy ALKNIWY
#983ANT kazAnNWEInlunYau 2) sUmelwwuwuummaamﬂammyuamamﬂsvaﬂwT,m&m A1 Chi-square = 188.37,
df = 161, p-value = 0.06, X,/df = 0.09, RMSEA = 0.01, GFI = 0.97, AGFI = 0.94 TagUss8INIABIANIT JRIUSSSUBIANIS
arwitenelaluau mrugniudesdnis awnsasufiueiuisruulsUsnuvesnuamdislunisiha 18¥esas 99.00
Iﬂaussa1mﬂaqﬁ'nﬁﬁ5w%wawNmsaﬁiaﬂmmw%mmsﬁwmwuamsaemﬁﬁaﬁﬁzymqaﬁﬁﬁliué’u 01 waziidysnaniens
mammwawa‘lf\]‘lumuamquamﬂzymaanmwsvm 05 TusssueIAn1siBvEnannsweauiiwelaluau egeiifedndry
N9aRRTisEeU 01 wazmuianalalunuiidvinannsirenugnifuiessiniseesditoddymeadfnisesu 01

[J [

AdAgy : Juuuy ; Anudniuslassainadady ; auam@ianisinuresng ; lsaFounszUishsssuununansiyfinm

o

" unfAnniggien ammsuimsuazianinisfinu aazasmans iminendosmiganauas, Doctor Student in Educational Administration
and Development, Faculty of Education Sakonnakhon Rajabhat University
919156 ANTATANANT UMIMEIAEIVANANaURAS, Lecturer, Faculty of Education, Sakonnakhon Rajabhat University



MIyvemaniuazdinumans uminerdeuaswus ; U1 10 auil 2 wquanay - Ay 2563
Journal of Humanities and Social Sciences Nakhon Phanom University ; Vol.10 No.2 May - August 2020

35

ABSTRACT

The purposes of this research were 1) to develop the linear structure relationship model of factors affecting
the quality of working life of teachers in the Buddhist scripture school of General Education in the northeast region of
Thailand 2) to check the consistency of the linear structural relationship model of the factors that affects the quality
of working life of teachers in the Phrapariyattidhamma Schools, General Education Department in the northeast.
The research project was divided into 2 phases: the first phase was the development of model by studying documents,
related research, interviewing experts. The second phase was to check the consistency of the data collection from
the sample group of teachers, with 497 monkhood students in Phrapariyatidhamma School, General of Education
Department in the northeast region, academic year 2018. The data were collected by using 5 likert scale questionnaire
with discrimination value between 0.22 — 0.89 and reliability value was equal to .99. by analyzing data using statistical
package program to find the frequency, percentage, mean, standard deviation, Pearson’s product moment correlation
coefficient and analyze linear structural relationships.

The findings were as follows: 1) there are five factors that can be described the linear structural relationship
model of factors affecting the quality of work life of teachers in Phrapariyatidhamma School, General of Education
Department, including; organizational climate, organization culture, job satisfaction, organizational commitment
and quality of work life. 2) The developed model was consistent with empirical data with Chi-square = 188.37,
df = 161, p-value = 0.06, Xz/df = 0.09, RMSEA = 0.01, GFI = 0.97, AGFI = 0.94. by organizational climate, organizational
culture, job satisfaction, organizational commitment could explain the variance of quality of work life by 99.00%.
The organizational climate direct influence on the quality of work life statistically significant at level of .01. and it
had directly influence to in the job satisfaction statistically significant at level of .05. The organizational culture had
directly influence to job satisfaction statistically significant at level of .01. and Job satisfaction had direct influence

on the organizational commitment statistically significant at level of .01.

Keywords : Model ; Linear Structure Relations ; Quality of Work Life of Teachers ; Phrapariyattidhamma School,

General Education Department
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