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Abstract

This research aims to study the level of engagement of cadets
of the Navaminda Kasatriyadhiraj Royal Air Force Academy as well as
the factors that affect it. The 364 research participants were comprised
of first-year to fifth-year level air cadets of the academy during the 2019
academic year. Percentage, mean, standard deviation and stepwise -
multiple regression were the statistical methods used to analyze the
data obtained. The results revealed that the engagement level of the
air cadets with the academy was moderately high (mean 3.79, S.D. 0.66).
The first component was the trust in the policies of the institution
which showed a relatively high level (mean 3.65, S.D. 0.86). The second
component was alertness which was at a relatively high level as well
(mean 3.78, S.D. 0.73). The third component was the participation of the
institution which, similar to the first two components, was also found
to be at a relatively high level (mean 3.93, S.D. 0.66). Seven variables
were identified as factors that affect the engagement level. They
included psychological capital, the need to be a military pilot, the
fourth-year level of study, holding at least two positions of leadership,
having less than 20,000 Baht of the household income, the desire to

become an air force officer and the need for a stable career. These
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factors explained the variance of the level of institutional engagement
up to 53.9 percent (R Square = 0.539) with a significance level of 0.05.
The finding will be applied in the organizational devetopment.

Keywords: Engagement, Organization Engagement, Air Cadet, Psychological Capital
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anudeiiuluauaunsavasaues 3.96 0.55 ApUT9ge
(Self-efficacy)
anuBanguilowdgyiuaueingiun 4.13 0.55 ADUTE
(Resilience)
nsuaslanluwdd (Optimism) 4.14 0.57 Apudnage
AZUUUALYUNIIAINGI5IY 4.05 0.50 Aputinege
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luszduAsutiegs (Aede 4.05) TnsileRsanluudazesdusznaunuin

Aunisianuniseglussdudeudnags (Aede 3.99) duaruderuly

AmEnNInvesnuleseglusyAuAsutiege (Auade 3.96) duarudangu

diowdgAuanugindrvineglusedudeudiege (Aeds 4.13) wasdu

1l LYl v ' =

msuaslanluudiegluszauroudneg (Anade 4.14)
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d 1 AJ 1 i L L '
15199 4 AaaY ﬁ?ULﬁEI\‘]LUUlI']Cﬂﬁﬁ']u LLﬂ358ﬂU'?JE]\iﬂ’J"INQﬂWN‘UENuﬂL%EJU

WeI5891INA
AURNAUADDIANT Aade drudsauy udama
(Mean)  wAs§u (S.D.)
suaudeiiludrfsanasilovie 3.65 0.86 Aoudage

2999945 (Trust)

fuanunsziedeiu (Alertness) 3.78 0.73 Aoudage
fumsiidouianivasdnis 3.93 0.66 Aoudge
(Participation)

sEAUATINRUADDIANTITIN 3.79 0.66 Aputaga

o ) 'y Y Y] )
NN 4 WU szmummvgnwwmmum’%’suuwL%aa'm'\ﬂma‘lm?ﬂu
- | ) LY - - s J } 24 1 dl A
wgiFeenmeurfiunndniendsvegluszaudeudags (Anady 3.79) Tneiiie
finrsanlundazesrussnounudn arumnudessiuluafsunazulguigves
¢ Y [ v o v P @
asAnseglussiuAsuings (Awady 3.65) fuaunseiiosedusylusediv
U £ 4 U d v 1 1 L7 o/ 1
AoudNgR (Auade 3.78) wazdunsilduswivesrinsegluseivaoutneg
1 A
(Aafy 3.93)
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A1 5 MIAATIINMIaRneewYAM fuwUsaiianuduiusiuanugniuees
UNSEULIEITaINARBLIIS UL DDINAINUNNEASBNS 1Y

fudslunrswensal AuENWUYnGEuLILFaR A

B Std. Beta t Sig

Error
il (Constant) 0068 0.210 0.323  0.000
1. fuvumedaing, 0872 051 0.635 17.171 0.000
2. anudaanaituindunms 0.360 0.069 0.267 5.191 0.000
3. %ud 4 0249 0071 -0.129 -3494 0.001

4. weldsuneunanyednatiey 2 duvis -0.612  0.175 -0.129 -3.492  0.001
5. 718l8TassaunInda 20,000 umsedou -0304 0094 -0.120 -3216 0.001
6. nﬂuimmﬂﬂwm'smmn 0.444 0.122 0.147 3648 0.000
7. Arfaenisiionindlsiung 0211 0070 0154 2996 0.003

R=0.734 R Square = 0.539 Adjusted R Square = 0.529
F = 58.019 Sig = 0.000

o o aad o
* fgdAggnnatanszau 0.05

i 5 meleseiulsvestideriainsasautuineeugnivy
vauinFuueEesInARalsusuIBE e INAUIiuNNER3E151Y WUl
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#0 4 maegldFureumnslusumishmihetheios 2 fumia s16ldTaeson
YoersauATI (M 20,000 UMHBLFEY) mogwa*?iu'i'ﬁumsﬁnm (ANMUFBINNG
Wunmmsernia) uwazimaraiitinzunsdine (audeanisiiendniituag)
awnsasunuiiueaNugniureniniisuwiisesInIAdsan tunISAN®
vasnuadldegaiifuddymisadaseiu 0.05 Fahuusi 7 shifannsaviune
AvesaunsmMsiinTeilddesas 53.9 (R Square = 0.539) Taeva 3 Uaded
s iumgnuseesins feil 1) Yededuypealudus sesuud
uazmauaiiinumsAng 2) Jadedudnineludaus Fuquniedaine,
waz 3) Yedomedemuluduys dumisiiiagldsuieumne wazsieldlassau
YIATOUATY
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1 A o a L. 24 L=
(Aady 3.65, 3.78 war 3.93 awdwiv) denndesiunisnuaun e
o ar y = A o ar | L af s
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- v ] o ' ' & 41 ° o «
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o v ' P °
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and@namlunesimde Sanugniulumeduie 3 dudnaneglusyduinn
o = Q) L o’ v @ A
audy uazanAdovesdedy dnwnd uazaing quarlos (2557) Afnwn
sEAUANUYANUABIANI5909T 11BN T ININTAEAIYSE Janda
51945 (n = 289) wud1 seAuANugNRuRBBIANsTBItNITITMIIMSNTNYN
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[} - 4 a [J v 1 e =\ s
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safiou (Anady 2.59 @nudouuunnsgiu 0.57) uasAlugnNuRaIULBY
1 4 ] 4 v . a’ )
(Aade 2.59 dmdeavuinigiu 0.53) aglussiuann udlinugniuse
as ’ - ] ] |
do1du (Anede 2.43 d@ruldenuunasgiu 0.55) uazaugnivunaun
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ANuENRUABBIANITHUNUTY AgnuRBasAn1siailudanszduliina
nsUftRmuvesmndnlussdniseglussduiia (Christian, Garza, & Slaughter,
2011) Tnegiifinugniussssinsgaasnenguvihanuetaduitliiuesinng
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firusalasasyulumsufiRauegraiuiisudamaduiamandmneves
BRI
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WYEMAMNTUNERTENEI1Y Hansasuiuiueaugniuresdfns

@ ' Ay  w Y A v a a a v oo
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Tusunisiminedgaies 2 duvus (5) s1elalassiuvesaseuailusesiu

é 1 1 4 L v v
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[y

neaRAfiszAu 0.05 UALIINAUITETBY Yomna (2018) (n = 250) Wudn
Funumsdninenfifudulsnieiaansovinnenginssudesdwmanssnude
anuianelalua (z = 3.76, p < .0001) warAIARNWURBBIANTT (z = 3.84,
p < .0001) TaINMsAnuiTasanugniurasindnyisdsumingde
gahevuding (Wnsu viluay uazamz, 2557) wudh dedeiiiinnudiniudee
f’mwdnﬁuﬂaqﬁ’nﬁnwﬂﬁ'ﬁ']L?ixm*sﬁnm seaulBge s unninendogsiavnding
i 7 Usznasdaefu fe yainaw anuduiusiversisd anuduius
fuiiteu usseanIAnIseuntsaeu AuagarmEaIn Avnssdvinig
wazAenssuuanndngns Inedadedinadnlinnuduiusfuanugniuyes
ndnwitdnfansfnulusedudiyyes ethedieddynuadnfisedu 0.01
Tagaunsanensalaugniuvenindnwildiesas 66.10 uazdenndeq
funsinudadeiiinasenugnifudisssdnnsvadlneyesning Saudes
(2553) lufuarudioansiugiu (basic need) AuuuIAnTes The Gallup
Organization Fmsafumsdnwilunde] do wgmalunisdirfunisdnvite
Fosmaduindummeviefiondndiiuas suniadedeiifidvinasdenugniu
Aoasdn1snmuLLIAnYesluFBINITUBUSIUNT (empowerment) viuEEs
nmsiyaraldfdusulunuiifsadestismunslumsdadule Tnatuldan
HedufiRerdesludewessziuiureainGeuusdeanidluiudd 4 Judy
Hutfarldsuneumnelifuindeuteiudym wasmsineldFuneumngly
funmisiamiegades 2 dwni FudulenanildunisiFeuiuszaunisal
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