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Abstract

The objectives of the research on the military officers’ quality of professional
life in the Armed Forces Development Command (AFDC), the Royal Thai Armed Forces
Headquarters (RTAFH) were 1) to study the quality of professional life of AFDC officers;
and 2) to compare the quality of professional life of AFDC officers with demographic
factors including rank, age, marital status, educational level, working experiences, and
monthly income. The research’s method is a quantitative survey which instrumentally uses
250 AFDC officers as samples by determining the sample proportion of the Taro Yamane’s
formula (1970: 886-887) at the level of 0.05 of statistical significance. The questionnaires
employed as data collection tool indicated the reliability score of 0.93 by applying the
Cronbach’s alpha coefficient. For statistical data analysis, the study applies some statistical
measures, for instance, frequency, percentage, arithmetic, mean, standard deviation, t-test
and One-way ANOVA and multiple comparison test by Scheffe’ method.

The research results clearly revealed that the overall average of the quality of
professional life of AFDC officers, Royal Thai Armed Forces Headquarters (RTAFH), is
moderate. When subdividing into more specific dimensions, the research found that the
highest in level was social integration. The second level was social relations, and the lowest
level was fair and adequate remuneration. In the comparative study of the quality of
professional life of the AFDC officers in RTAFH, it can be concluded that the variables of
rank, education, and monthly salary significantly indicated statistical difference at 0.5,
whereas age, marital status, and professional experiences indicated no differences.

Keywords: Quality of Work Life, Military Officials, the Armed Forces Development
Command, Royal Thai Armed Forces Headquarters
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